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Prediction #1

If job seeker confidence increases while job openings 
increase, your turnover will increase, absent focused 
engagement. 













Prediction #2

Employers that figure out how to use AI to find 
efficiencies while putting humans at the center of 
processes will win.





SAFER
Nearly 70% less likely to experience a safety incident, 
lowering related costs.

PRODUCTIVE
Highly engaged teams show a 17–21% productivity 
increase compared to low-engagement teams.

PRESENT
Engaged workplaces experience about 41% lower 
absenteeism.

LOYAL
Engaged workplaces see a 59% drop in voluntary 
turnover—saving on recruiting and onboarding costs. 



Prediction #3

Companies that focus on driving development and 
engagement with employees won’t regret it.
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